Procedure 2.01
Care and Management of Children

Version dated: 15 August 2008

Contents

21.
Purpose


22.
Procedures


21.
General Code of Practice


22.
Responsibilities to and for children


23.
Prevention of abuse


34.
Suspected child abuse


35.
Complaints against staff involving sexual abuse


46.
Protecting staff from Risk of Accusation


47.
Complaints of unacceptable behaviour by staff


48.
Harassment


49.
Being alone with a pupil


410.
Guidance and support for inappropriate behaviour


410a. Student Issues


4Guidelines for Teachers


5Procedure with Disruptive Students


5Disruptive Students Outside the Classroom


6Duties


6Lunchtime Organisation


611.
Physical contact


712.
Restraint of aggressive students


713.
Interviews and Searches


814.
Medical Conditions:


915.
Student Records


916.
First aid


917.
Children’s concerns and complaints


918.
Toileting


919.
Education Outside the Classroom


1020.
Travelling in cars on school activities


1021.
Harmful Substances


1122.
Guidance


1123.
Internet Use


1324.
Sports


1325.
Road Safety


1426.
Non-custodial Parents


153.
Indicators of Child Abuse


151.
Types of child abuse are:


152.
Possible indicators of abuse in a child:




1. Purpose
This procedure is to ensure that all pupils receive the highest possible standard of care

2. Procedures
1. General Code of Practice

a. All permanent and relieving staff of SWAS are responsible for the care and protection of pupils and will act in the way a responsible parent in a similar setting to the school would be expected to act.
b. All staff and long-term relieving teachers will be made aware of these procedures.

c. All staff will:

i) Present as good role models in all their dealings with students. Pupils learn by observing the way people around them behave.

ii) be supportive and non-abusive in their management of students
iii) use language that could not be considered from the child's point of view, intimidating, threatening, demeaning or sexually suggestive.
d. Staff will support one another in preventing situations where abuse to students or staff could occur
2. Responsibilities to and for children

a) The prime responsibility for the welfare and pastoral care of pupils rests with the pupils’ class teacher.

b) The teacher is expected to take an active interest in the child’s’ welfare and be vigilant and proactive in ensuring the pupils emotional, social and physical well-being.

c) The teacher has a responsibility to keep parents informed of any issues or concerns regarding, and any significant incidents involving, the pupil.

d) If a teacher has serious concerns for the welfare of a pupil he/she must immediately inform the principal or a senior member of staff.

e) Staff members may make referrals to child protection agencies where they have serious concerns for a pupils’ welfare. See the separate procedure 2.05 Referral to Child Protection Agencies regarding referral to child protection agencies.
3. Prevention of abuse

a) The school curriculum will include topics to increase children’s knowledge and understanding of issues related to their welfare, and the prevention of abuse
b) Keeping ourselves safe and self esteem units will be taught as part of the Health Syllabus to increase children's assertive skills in dealing with uncomfortable situations, and to help raise teachers' consciousness of the issues.
c) Individual profiles are already kept on children.  These will include observations on social development.

d) Keeping in mind children's welfare is paramount. Parents should be consulted about changes in behaviour to try to identify a reason.
4. Suspected child abuse - To ensure appropriate procedures are followed when making a referral to a child protection agency refer to 2.05 Referral to child Protection Agencies
a) Adults will be receptive and sensitive to children so that the children feel listened to and believed.

b) Teachers will use the checklist of indicators of abuse (Appendix 1) to help identify children possibly at risk

c) The Principal will be the resource person for issues of suspected child abuse.

d) Where a teacher is concerned about a child they may discuss it with the Principal.  Any staff member has the right to report suspicion of abuse to CYFS or the police.  The principal should be informed of any such action.
e)   If a referral is to be made to a Child Protection Agency, the procedures 

      set out in the procedure 2.05 Referral to Child Protection agencies must 

      be followed
5. Complaints against staff involving sexual abuse
a) Once a helping agency is involved, the following procedures will be followed and will be in line with those set out in the Teachers Collective Contract re Complaints Against Teachers.

b) The Principal will inform the Chair of the Board of Trustees.

c) Both will then inform the staff member who will be advised to seek legal and/or union representation.

d) The school will inform the union.

e) The staff member will be suspended on full pay once an investigation has begun.   In line with Section 2.21g of the Teachers Collective Contract.   At this stage the rest of the staff will be informed.

f) Counsellors can be made available to any staff.

g) The indicators for child abuse are listed in the indicators of child abuse.
6. Protecting staff from Risk of Accusation
a) members of staff have a professional responsibility to report to the Principal, other senior staff or NZEI / PPTA networks, allegations of indecency or abuse and any other unprofessional conduct (for teachers, as per the NZEI Code of Ethics) by another staff member.
7. Complaints of unacceptable behaviour by staff
a) Unprofessional behaviour towards students by staff may involve action being taken in accordance with the complaints and disciplinary procedures contained in the relevant collective employment contract. 

b) Serious misconduct may lead to suspension or instant dismissal and/or police investigation.
8.  Harassment
a) There is a separate procedure relating to the reporting to the principal, other senior staff or NZEI / PPTA networks, of allegations of indecency or abuse and any other unprofessional conduct (in the case of teachers in terms of the NZEI Code of Ethics) by a staff member.
9. Being alone with a pupil

a) Staff should as far as practicable avoid situations where they are alone with a student, including pupil monitors/helpers. 
b) When a female student requires physical assistance with sanitary hygiene they should see a female staff member in the first instance.
10. Guidance and support for inappropriate behaviour

a) In general staff will use positive approaches to guidance and support of children. Including
1. Allowing time out for the child to calm down and become settled

2. Distracting the child by providing some other activity / task

3. Allowing a buddy to work with / take time out with the child
b) Children will not be detained outside school hours without the prior agreement of parents.  Lunch detentions are considered to be in school hours.
c) All punishment and discipline should be fair and reasonable.
10a. Student Issues
Guidelines for Teachers
1 Your responsibility as a teacher is to the majority of students in a group/class
2 It is not necessarily your fault if a pupil is disruptive

3 Act promptly with disruptive pupils

4 Do NOT keep problems to yourself – use the Guidance Network

Procedure with Disruptive Students

a. Try to handle the problems yourself.  Explain your classroom rules and what the disruptive behaviour is.  If possible isolate the student in the classroom.

b. If the unacceptable behaviour continues, issue a removal from class form, with, if possible appropriate work and send student to their form teacher with the removal sheet.  At the end of the lesson, student returns to you to organise a time that suits you to resolve the problem.  Once you have resolved the issues with the student, the student signs the form and you place it in the folder provided in the staff room.  DP will collate and hold centrally, to enable monitoring.

 If a student is sent out of lessons, 3 times in one week, he/she may go on close monitoring reports, for a period of up to 5 days.

c.
School detentions, should be given for persistent unacceptable behaviour, which cannot be resolved by the class teacher and serious misconduct.  Detentions run on Tuesdays and Thursdays 12.40 pm – 1.10 pm, students to wait outside the staff room for DP.  When issuing a detention please complete the detention slip and give one half to the student, who brings it along to his/her detention.  The other half is to be placed in the detention box, so that the DP knows who have been put on detention, these will be collated and held centrally, to enable monitoring.

If a student gains more than two lunchtime detentions, in one term, the following detentions for the remainder of that term are automatically after school detentions (run on Wednesdays), 3.00 pm until 4.00 pm.  It is the parent/caregivers responsibility to transport students home.

d.
Close monitoring reports are to be used for those students who fail to respond to reasoning and are a serious cause for concern.  The form teacher and DP or AP discuss a suitable time period for the duration of the close monitoring, DP or AP phones caregivers/parents to inform them of the close monitoring for the allocated time frame.

       Failure to return daily monitoring form, signed by parent/caregiver, automatically adds an extra day onto close monitoring period.

e.
Stand down:  This means the formal removal of a student from school for a specified period.  Stand-downs of a particular student can total no more than 5 school days in a term or 10 school days in a year.

f.
Suspension:  This means the formal removal of a student from school until the Board of Trustees decides the outcome at a suspension meeting.
(The Principal or person with delegated responsibility in the absence of the Principal is the only person who can make the decision to stand-down or suspend a student from school).

g.
Teachers must be fair and consistent in their approach to discipline.  The system does not prevent teachers contacting parents themselves about individual student behaviour in their class. (School Prospectus - page 13)
Disruptive Students Outside the Classroom

a. Problem pupils encountered during duty rounds should be either handled by you, via the detention system; or if serious send to the DP or if very serious send to the Principal.

b. Any student using foul language in the school grounds will be placed on automatic school detention.
c. Please refer to code of conduct in the school’s Prospectus (page 21).
Duties
a. The duty teacher must ensure that they are actively walking around the whole school on duty throughout their duty period, particularly on wet days, visiting all rooms at "reasonable intervals".

b. On Bus Duty ensure all bus rolls are correct before signing.  Ensure all children board their buses in an orderly fashion especially on wet days.

c. Eating areas are:

1. Yr 1 – 11    Under the covered area outside the library.
2. Yr 12/13     May use their common room

3. Students must remain in these areas until the duty teacher rings the bell.  When the area is clean they may be dismissed.
4. NB.  All teachers please assist the duty teacher on wet days with extra vigilance etc.

d. Students should leave school by 3.30pm unless working with a teacher or a prior arrangement has been made.  

e. When teachers are absent on duty days and a reliever is employed for them, the reliever will do the duty.

f. If you cannot do duty and are unable to organise cover see the D.P.

g. Use Duty as a time to build up a rapport with students.  Everyone loves some interest being shown in them even if they don’t look like they do sometimes.
Lunchtime Organisation
All lunch orders must be left with the money in an envelope at the office 


foyer.  Lunches must be ordered before Morning Break on Fridays for fish 

and chips.  Fish and chips will be delivered to the school at lunchtime.  Price 

lists have been sent to all families.
11. Physical contact

1. Teachers will avoid physical contact with children that could be interpreted as intimate, sexual, threatening or violent.

2. Staff will use careful professional judgement regarding physical contact with students in assisting movement and safety in gymnastics or teaching, positioning skills in coaching sports or when dancing or teaching swimming.  At swimming, staff will encourage younger students to change and dress themselves. 

3. Staff should take care with students who have a very affectionate nature and who express themselves freely seeking close physical contact (for example hand holding, putting their arms around teachers and other students).  Where the child's behaviour is considered to be inappropriate the Principal will discuss the matter with the parents. 
12. Restraint of aggressive students

If a situation cannot be managed in any other way the adult will use minimum force to physically restrain the student and seek other staff / adult assistance.
In all situations except when we are concerned for the safety of the child involved, other pupils and/or staff members:

1. Staff will not forcibly manage children by dragging, pulling, or carrying against their will

2. When staff need take hold of a child they will restrict  handling to, firm holding by the wrist by an adult and firmly lead the child, as long as the child complies and does not vigorously resist. 

Staff will seek to minimise the likelihood of having to manage crisis situations by:

1. Learning to identify the early signs that tension is building for a pupil

2. Using strategies to defuse, distract, resolve those situations before they escalate to confrontations and/or violence

In situations except when we are concerned for the safety of the pupil, other pupils and/or staff members (including situations where running away has safety implications):

i. The teacher / teachers aide will call or send for help. Other staff members will treat such requests with the highest priority.  Support can be asked for from the principal, school secretary, teacher aides working in other rooms. If necessary a teacher from another class may be asked to help.

ii. If it can be managed with reasonable dignity we will escort the pupil by having 2 adults take one wrist firmly and escorting the child to a safe place such as the principal’s office.
iii. If it’s not possible to escort the child with dignity we will restrain the child in place, and the teacher will take the class away (to avoid the pupils being distressed by observing the incident).

After any incident requiring the above approaches teachers will as soon as possible after the event

1. Debrief the class to reduce the impact on them of witnessing the event

2. Debrief the child – talk about what happened before the incident – how the child felt  - what could have been done to avoid the crisis –staff attitude to having to restrain – staff wish to avoid that

3. Debrief all staff involved to review:

13. Interviews and Searches

1. Note that there is a difference between search and seizure related to dangerous and/or illegal items (to which this procedure relates), and search related to suspected theft. 
2. The School Board is required by law to provide a place of safety and to protect its students from dangerous and/or illegal items or contraband.

3. The school through its staff may in exceptional circumstances be required to search students and seize property that is dangerous or illegal (refer to #4 below).
4. Where the Principal/ Deputy Principal/ Acting Principal has reasonable grounds to suspect that a student has brought into the school, property that is illegal or dangerous, he/she has the right in a reasonable manner to search students,  clothing or bag.  Such search and seizures should be carried out in accordance with the following search and seizure procedure:

iv. The above has the right in the following circumstances to search a student, search bags, desks and clothing.

v. The above should try and obtain the student’s consent before searching.

vi. Before a search is carried out, it must be justified at inception and carried out in a reasonable manner.  The above must have reasonable grounds for carrying out the search (the search must be based on reliable information, the quality of the information is important – for example rumour itself is insufficient).

vii. Searches must be carried out by the above in the presence of another staff member.
viii. The mechanics of searching and seizure are as follows:

a. The student should be advised of the reason for the search.

b. The student should be required to co-operate in the search.

c. If a student wishes to telephone his or her parent or guardian or legal advisor, then a reasonable opportunity should be allowed for that.

d. Effort should be made to contact the student’s parent or guardian prior to the search proceeding.  If this cannot be achieved then the parent or guardian will be advised after the search.

e. If the student violently opposes the search, the Police should be called.

ix. Teachers should not search students based on a Police request to do so, or any organisation.  If the Police have the suspicion, they have the general law in their favour and they should carry out the search.

x. There shall be no blanket searching of students unless there is an extremely serious threat to a person’s safety.

xi. There shall be no strip searching at all unless there is an extremely serious threat to a person’s safety.
14. Medical Conditions:


The administration of medicine is the responsibility of the student's parent, 
caregiver or doctor.


A staff member will only administer medicine through the office when that 
staff member has been consulted by a parent or caregiver and has accepted 
responsibility.   In this case:
i. The parent must give instructions regarding administration of the medicine to the office.

ii. The student's parent, caregiver or doctor will be contacted immediately in an emergency. 

iii. The teacher will ensure any guest teacher is aware of instructions for administering medicine (Refer to Section C6 of Procedure 2.03 Accidents, Incidents and Illness) 
iv. Medicines will be kept in locked drawers or cupboards, in the office.
15. Student Records

Health concerns should be passed on to teachers and records kept.  Care needs to be taken to ensure that the child’s privacy is protected and that only appropriate information is stored, and only for as long as required.  Student medical records are stored in a folder in the office.

Information regarding custody and CYF cases must be held only by the Principal.

Student cumulative files, held by the classroom teacher must be kept securely.  All staff must ensure that confidentiality of student information and records is strictly enforced.
16. First aid


All Staff members will be encouraged to have a basic level of training in first 
aid


A comprehensive first aid kit will be kept in the medical cupboard.


Office staff will have a current first aid certificate or pre hospital emergency 


certificate or similar.

All classroom teachers will be encouraged to have a current first aid 
certificate.


All first aid care (apart from immediate support until a staff member arrives) is 
to be provided by staff members. Pupils are not to attend to or treat injuries.

17. Children’s concerns and complaints


Children's concerns and complaints are always to be received courteously 
and be given fair consideration and the benefit of the doubt.   When 
assessing a situation staff members will try to see things from the child's point 
of view.


Children will be encouraged to learn how to resolve their own interpersonal 
conflicts.
18. Toileting


Only an approved adult or trained support staff such as teacher aides should 
toilet students.


When a staff member is toileting a student at least one other staff member 
should be informed.
19. Education Outside the Classroom


The principal will ensure that preparation for events outside the classroom 
includes clear information to parents, caregivers and students regarding 
supervision, medical treatment, sleeping arrangements, and washing/bathing 
arrangements.


Parent helpers will be informed of their responsibilities and how to handle 
situations so that their integrity is not compromised.  This will include 
ensuring that:

i. whatever the situation an adult where possible is not alone with a student.  (An exception would be in an emergency when someone has gone for help).

ii. inappropriate contact with children is avoided

iii. inappropriate language is avoided

iv. appropriate role models are presented at all times and advised of their specific duties/responsibilities.
20. Travelling in cars on school activities


When cars are used for transport for school activities the TIC is responsible 
for ensuring that:

i. The driver has a current unrestricted drivers’ licence appropriate for the vehicle being used

ii. The vehicle has a current registration and warrant of fitness

iii. The driver must ensure that all passengers wear seat belts where they are fitted.
iv. Children must not share seat belts.

v. The driver is responsible for the safety of children as they get out of the car. Children must always get out on the footpath side of the car.
21. Harmful Substances


Any Student;
i. using, possessing or under the influence of harmful drugs, alcohol or solvents, or

ii. smoking or possessing cigarettes, cigars, and/or tobacco at any time while under the school’s jurisdiction is to be referred to the principal, who will take appropriate action.  
1
Through on-going health education classes in line with the Health and Physical Education in New Zealand Curriculum, students will receive level-appropriate drug and alcohol programmes to encourage health-enhancing decision-making in relation to drugs, contributing to the well-being of themselves, others and society.

2
Staff, parents and caregivers will have opportunities to become aware of relevant drug and alcohol related issues through workshops and education sessions and all, including the students, will have opportunities to review this policy.

3
Appropriate intervention strategies (which may involve parent/caregivers and/or relevant community agencies) will be made available should there be concerns regarding drug and alcohol use by any member of the school community.

4
All members of the school community will be expected to follow the Board of Trustees’ guidelines in relation to drug and alcohol use:

· A Smokefree School – signage will be obvious around the school, and all enrolment forms and job application forms will contain an appropriate statement.

· Those accompanying students on any school outing will be informed of the school’s policy regarding drug use.

· Medications will be secured in a locked cupboard and will be administered by designated personnel – refer to procedure.  

5
In all circumstances parents and caregivers will be notified as well as appropriate authorities.
· Any student caught in possession of or under the influence of alcohol or drugs above will be given appropriate support and guidance that will be negotiated with the family/guardian.

· A second offence will be considered as continual disobedience and may result in suspension.
6
There will be no alcohol available at any school function where students are present.

7
The criteria stated above should be followed when our students are representing the school on sporting or cultural trips.

8
No alcohol will be offered as prizes at school functions or sold on school property for the purpose of raising money.
22. Guidance

1 Guidance services will be available for all students.

2 Students will be free to use the guidance services at any time they need them within the restrictions of the timetables.

3 Students will be assured of confidentiality in all guidance matters, except where child is at serious risk of harm.
4 Guidance staff will work closely with outside agencies at all times.

5 The guidance policy is school wide, not just the concern of guidance staff.  All teachers are part of the guidance network.

6 Although there will always be a need for one to one guidance and counselling, group work with classes will be undertaken to address specific issues.



7        Adequate training will be provided for the Guidance Teachers.
23. Internet Use
Acceptable Use

The transmission or retrieval of any material which is in violation of New Zealand law or would normally be subject to censorship restrictions is prohibited.

Users are expected to observe network etiquette.  This includes but is not limited to:

· Politeness – do not be abusive in your communications with others.

· The use of appropriate language – do not use indecent, profane or obscene language.

· Privacy – keep your personal details private (addresses, phone numbers, names photographs of yourself or other users), do not share them with others on the Internet.

· The information you receive via the Internet should be assumed as someone's private property i.e. copyrighted.  Information from internet sources used in student assignments and reports should be cited the same as references to printed materials.  Do not plagiarise material.

· The downloading of software from the Internet to the hard drives of the South Westland Area School computers is prohibited. Downloading of other material such as text or graphics must be approved by the teacher.

· Hate mail, harassment, discriminatory remarks, the accessing of material which is sexually explicit or expressions of bigotry or hate and other anti social behaviours are prohibited.

· Users must not intentionally seek information on, obtain copies of or modify files or other data or passwords belonging to others or misrepresent other users on the Internet.  

The Principal and Assistant Principal to be Internet Safety Officers and work with the HOD ICT to monitor use.
All use of, or information obtained from, the school’s internet facilities must be for direct teaching or administrative use or for the support thereof.  It will be the responsibility of every user to justify their use of the internet facilities and provide evidence of educational relevance, if requested by an Internet Safety Officer of Board Chairperson.

Vandalism is prohibited.  Vandalism is defined as any malicious attempt to harm, modify or destroy data belonging to another person or the damage of information and communications hardware and the uploading or creation of computer viruses.

The information and communications equipment must not be used in a way which would disadvantage other users.

Inappropriate Use

The Principal and Teachers of South Westland Area School will deem what is inappropriate use.  The Principal may request the suspension or termination of computer use of any user who violates these acceptable use practices.

Protection and Safety of Students

Students are not directly monitored while using the internet but the system has safeguards which are monitored.  

Access to the internet is protected by password.
Refer to Cybersafety procedure.
Guidelines - User Training

Staff will need to instruct students in the safe and profitable use of the Internet.  
If students observe something which bothers them in any way they should switch off the monitor move away from the computer and inform their teacher immediately.

24. Sports
1 Timetabled sport is an essential part of school life.

2 Where practicable sport will be linked to other school programmes e.g. Phys Ed and Health.

3 The school will use community resources, personnel and equipment where possible.

4 The greatest participation will be sought.

5 Each teacher as able is expected to support the school sports programme.

6 Students are expected to wear PE clothes as per the Prospectus when taking part in Sport.

7 Teachers involved in planning sports trips should follow the EOTC guidelines.

8 Competition between schools is seen as an integral part of the programme.

9 Sports interchanges should be seen as helping towards the total development of the person – involving social and cultural contacts.

10 As part of the school’s budget provision, the basic costs of the sports programme will be met.

11 Students should be encouraged to respect and care for the equipment, facilities and the environment used for sport.

12 We will endeavour to cater for the varied needs of all children from beginners to the most proficient at whatever stage they are in their sports development.  Special provision may be required for children who are disadvantaged or whose participation is limited in any way.

13 We will provide by using modified activities (e.g. kiwisport) a planned progression through junior sport toward competing at a higher level.

14 Coaching opportunities often denied rural schools will be provided wherever appropriate and affordable.

15 Senior students will be encouraged to take part in the Kiwisport Leadership Award.

16 It is acknowledged that in order to carry out this policy parents will be required to contribute towards the costs e.g. travel.

17 Volunteers giving time and effort to the school will be acknowledged and reasonable recompense of expenses incurred will be made.

25. Road Safety

1. Encourage the participation of parents in road-safety education.

2. Use the resources provided by the LTSA in regular road safety programmes in all Year 1 – 11 classes.

3. Cycling to school is encouraged but all students cycling to school must comply with current traffic laws.  In particular the wearing of an approved cycle safety helmet is required.  

4. Adults transporting children on sporting trips, camps, etc must comply with # 16 – Travelling in cars on school trips.
5. Parents will be reminded to park on the school side of the road and to use the two pedestrian gates when dropping off or picking up their children.  

6. Students with the appropriate driving licence are not allowed to transport other students to school or school activities without written permission from the parents of all involved.

7. Students are not to go into the school car park area without adult supervision.

8. Students traveling in school vehicles should board them in the bus drop off point the gym car park or from the concrete basketball court.

9. The main entrance to the car park is only for vehicles.

10. Bus students will obey all reasonable requests from the bus driver or the bus monitor.  Bus monitors will be appointed by and be responsible to the Bus Controller and Principal.

26. Non-custodial Parents
 i.
Refer also to Section D4 of Procedure 1.07 Classroom Management and Administration for further information about non-custodial parents.

ii. At entry details of custody and access is required and this information is noted on the enrolment form.  The class teacher has a copy of this enrolment form to be included in the child’s file.  Details are noted in the Student Management System under “Sensitive”
iii. Annually a request for an update of emergency details, phone numbers, addresses, medical, and custody will be sent home. Parents will be informed through the school newsletter.

iv. Teachers and support staff will be informed of custody arrangements where they exist. Staff will ensure Privacy Act requirements are adhered to.

v. In the event of a non-custodial adult coming to pick up a child,

a) The school will act to protect the child and ensure the safety of all others 

b) If the adult comes to the class, the Principal should be sent for immediately, If possible the adult should be sent to the office.  Someone from the management team should be called for if the Principal is unavailable. 

c) The child may be sent to a place of safety such as the office or a neighbouring classroom.

d) The Principal or Teacher may deny this adult access until verification from the custodial parent is sought. If this can not be confirmed then access will not be given. In some circumstances the police may be called.

e) A written record of events will be maintained and any events reported to staff and Board of Trustees.

vi. Where requested, pupil reports and school newsletters will be sent to non-custodial parents.

vii. If necessary any relief teachers will also be made aware of the schools procedure school in the event of a non-custodial adult arriving.
3. Indicators of Child Abuse
1. Types of child abuse are:
i. Physical Neglect
The child is not given proper food, clothing, shelter, medical attention or supervision to the extent that there is serious risk to health and/or safety of that child
ii. Emotional Neglect & Abuse
(This is very hard to define and detect).
It is often the case that the child is only ever criticised, always told that it is stupid, naughty or the cause of all the family’s problems.
iii. Physical Abuse
Where injuries are not caused by accident
iv. Sexual Abuse
This includes all situations where a parent, caregiver or other person involves a child in sexual activity.  This can range from touching through to penetration or even the death of the victim.
2. Possible indicators of abuse in a child:
i. Physical injury

ii. Signs of physical illness, possibly related to genital or urinary functions, headaches or upset stomach

iii. Becomes unusually fussy

iv. Washes frequently

v. Refuses her/his favourite food; or an older child may suddenly refuse food

vi. An unusual fear of strangers

vii. Sudden extreme shyness

viii. Lack of enjoyment of favoured pastimes, TV programmes and activities

ix. Clinging to parents or extreme fear of being left alone

x. Difficulty going to sleep

xi. Sudden fear of the dark

xii. Nightmares

xiii. Bedwetting

xiv. Return to earlier forms of behaviour or skills

xv. Changes in school behaviour

xvi. Loss of child’s sense of security

xvii. Unable to adjust to the normal schedule

xviii. Showing loss of memory, sometimes appearing preoccupied or troubled

xix. Depression

xx. Advanced sexual behaviour

xxi. Acting out the sexual abuse with playmates

xxii. Suicidal tendencies

xxiii. Alcohol and drug abuse

xxiv. Running away

xxv. Increased irritability and angry outbursts

xxvi. Pseudo-maturity, taking over parental responsibilities (usually associated with incest).
xxvii. Prostitution 
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